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	It is my pleasure to present the background report on policy with regard to the recruitment, development and retention of teachers in the Netherlands within the framework of the OECD activity Attracting, developing and retaining effective teachers. This project may be viewed as a welcome step forward in our shared effort to provide for an adequate teaching workforce, which is strong in both a quantitative and a qualitative sense. We need sufficient, top-quality teaching staff at all levels to make the education we offer our children equal to the best anywhere in the world.

The report provides a true and accurate description of education policy in relation to the recruitment,

development and retention of teachers in our country throughout the past decade. The facts and figures

provided illustrate developments during in past years, where this is appropriate and serves to enhance our understanding of where we stand at this moment. I have therefore dedicated part of this preface to recent policy decisions aimed at strengthening the way the labour market in the education sector functions.

It is my view and that of my Ministry that the way to deal with the challenges facing us in relation to the supply of and demand for teachers has to be a collaborative one. The three main parties involved are the schools, the Ministry of Education and the organisations which act as intermediaries. A clearly defined division of their roles and a collaborative approach are prerequisites for a labour market that operates smoothly.
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	Rezumat 


	During the past decade, surpluses of teachers in primary and secondary education have been replaced by serious shortages. This change was caused mainly by an increase in the number of teachers retiring, an increase in student enrolments, a reduction class sizes in primary education, an insufficient supply of qualified teachers and a low level of teacher retention. In general, the labour market for more highly

educated employees became tight in the years of economic boom, which caused fierce competition

between the various sectors of the labour market. Dutch people regard teacher shortages as the most

important cause for concern with regard to education.

Several measures have been taken to attract, develop and retain competent teachers. These measures all fit into a broader education policy, aimed at enhancing the quality of education, promoting equal

opportunities and making education more effective. Schools and their staff play an important role in

achieving these goals. Greater emphasis will therefore be placed on the responsibility of individual

institutions and the people working in them. The overall tendency has been towards devolving certain

responsibilities from the level of central government to the level of education organisations.
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